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ABSTRACT

As India is a developing country, there is the neédjualified employees for various multinationanganies to take

active participation in converting India into deepled country. LPG policy has incorporated by theegament of India in
the year 1991. The purpose of privatization in ediet sector was to give autonomy to private setctaducation area.

More private institutions and universities are giog to create competition in the market. The prvatstitutions are

hiring qualified personnel (teaching and non-tead})i Growing cost of living is the only reason ¥adrich more and more

educated people are now joining private institusiolm private institutions, management are providiow salary and give

workload to employees who create dissatisfactioth disengagement in the mind of employees. The tak@er research

study is conducted on 100 teaching and non-teackiaff of private institutions in Bareilly. The eggcher is going to

find out the affects of work life balance on empbgngagement in private institutions of Bareilljie private institutions

should provide flexible working hours, transporteti facilities, créche facilities, work from homecifdies and less

workload.
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